












































Section 3. The Local Union shall not dispatch employees to, the Local Union shall withdraw employees from, and any employees 
covered by this Agreement shall not work for any Individual Employer who has failed to post the bond or make the cash deposit required 

by this ARTICLE or, having done so, has failed to maintain the same in full force and effect throughout the term of this Agreement. 

Section 4. The Association and the Local Union mutually agree that the concepts of Employers who have had a history of being 
delinquent with their contribution payments to the Trust Funds or who have been audited by the Trust Funds and have been found to have 
flagrantly failed to have made the proper contributions to the Trust Funds posting a cash deposit in an increased amount have merit and 
should receive due consideration from the Bay Area Roofers Health and Welfare Trust in carrying out its responsibilities under this 
ARTICLE. 

ARTICLE XXVII 

Authorized Union Representatives 

Section 1. Unless otherwise expressly indicated in writing to the Association by the Local Union, the Business Manager shall be the 
only person authorized to represent the Local Union in its collective relations with the Association and the Individual Employers parties 
hereto. The actions, declarations or conduct of any other person or persons shall not be binding upon the Local Union. 

Section 2. Should the Local Union exercise its right to designate any person or persons in addition to the Business Manager to act as its 
representative, the authority of such other person or persons may be revoked at any time by notice in writing to the Association or the 
Individual Employer. 

ARTICLE XXVIII 

Subcontracting 

Except for roofing tear-off, none of the work covered by this Agreement as set forth in ARTICLE I, which is to be performed at the site 
of construction, alteration, painting, or repair of any building structure or other work, shall be subcontracted by any Individual Employer 
except to a union contractor. Roofing tear-off work may only be subcontracted to a contractor who is signatory to a Working Agreement 
with a Local of the Roofers Union, unless a local jurisdiction requires that subcontractors meet LBE, WBE, DVE or similar requirements 
and no contractor so qualified is signed to a Working Agreement with a Local of the Roofers Union. It is understood and agreed that this 
provision shall be enforced only to the extent necessary to protect the employees and to preserve the work which has normally and 
traditionally been performed by them. 

Alleged violations of this ARTICLE will be handled in accordance with the grievance provisions of ARTICLE XXX. 

ARTICLE XXIX 

Strikes and Lockouts 

It is mutually agreed that during the term of this Agreement neither the Association nor any Individual Employer shall authorize or engage 
in any lockout, and that the Local Union shall not authorize any strikes, slowdowns, or stoppages of work in any dispute, complaint or 
grievance arising under the provisions of this Agreement, except disputes, complaints or grievances involving ARTICLES V or XV, or 
the provisions of the Addenda hereto requiring payments to any of the Trust Funds. In the event of any dispute involving ARTICLES V 
or XV or the provisions of the Addenda requiring payments into any of the Trust Funds, or in any case in which the Association or an 
Individual Employer or Individual Employers is or are failing to abide by an order of the Joint Labor Relations Committee, it shall not be 
a violation of this Agreement for the Local Union to withdraw the employees of such Individual Employer or Individual Employers and, 
during the time such dispute, complaint or grievance remains unresolved or the refusal of the Association or the Individual Employer 
or the Individual Employers to abide by any such order continues, to refuse to dispatch employees to such Individual Employer or 
Individual Employers. Employees so withdrawn shall not lose their status as employees but shall not be entitled to receive wages or any 
other compensation for any period during which they have been so withdrawn or have refused to work. 

Should the Joint Labor Relations Committee determine that the failure or refusal of any Individual Employer to abide by its decision on 
any matter referred to it is of sufficient gravity, it shall so notify the Local Union in writing which shall thereafter withdraw the employees 
of such Individual Employer and during the time such refusal of the Individual Employer to abide by its decision continues withhold all 
employees from such Individual Employer. No Individual Employer shall, however, be relieved of its obligations under ARTICLE V or 
any other provision hereofby reason of its employees being so withdrawn and withheld during its period of non-compliance. 
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JOURNEYMEN 

8/1/2024 

WAGE 

47.80 

HEALTH & 

VACATION WELFARE 

7.50 11.50 

ADDENDUM ONE 

Hourly Wages and Fringes 

JOURNEYMAN (Class Code "J") 

PACIFIC R&W RESEARCH 

COAST NATIONAL & EDUCATION JT APPRENTICE 

PENSION PENSION* FUND' TRAINING 

9.11 1.62 0.09 0.65 

ROOFERS 

REGIONAL PROMOTION 

LMT FUND TOTAL 

0.30 0.35 78.92 

Effective August 1, 2024, there was a Journeyman increase of$3.50 per hour to be allocated to wages and/or existing fringes by the Local. 

Ten cents ($0.10) from the existing fifteen cents ($0.15) that is currently designated to the Northern California Roofers Labor­
Management Trust will be allocated to the 2024 required increase of the Bar Area Roofers Health and Welfare Trust. 

Effective August 1, 2025, there was a Journeyman increase of$3.50 per hour to be allocated to wages and/or existing fringes by the 

Local. Effective August 1, 2026, there was a Journeyman increase of$4.00 per hour to be allocated to wages and/or existing fringes by 

the Local. 

APPRENTICE (a) Allocation of Journeyman Fringe Fund Increases to Apprentices.

If the Board of Trustees of the Bay Area Roofers Health and Welfare Plan recommends an increase in the hourly contribution rate and
the Local Union allocates funds from a scheduled Journeyman increase to meet, but not to exceed that contribution rate, the health
and welfare contribution amount for all Apprentice brackets other than bracket 1-A will be increased to match the Journeyman
contribution rate.

The Board of Trustees of Pacific Coast Roofers Pension Plan has established a Rehabilitation Plan. The parties to this Agreement
elected in 2011 to adopt Contribution Rate Schedule 3 under the Recommended Schedule. This Schedule calls for pension contribution
rate increases of $0.40 per hour in each of five (5) successive years ($2.00 total) and in every classification where contributions to the
Pacific Coast Roofers Pension Plan are required. The Journeyman and Apprentice pension contribution amounts shown above and
below include the final $0.40 per hour pension contribution rate increase called for under the Rehabilitation Plan.

Ifthe Board of Trustees of the Bay Area Counties Roofing Industry Apprenticeship Training Fund recommends an increase in the
hourly contribution rate and the Local Union allocates funds from a scheduled Journeyman increase to meet, but not to exceed that
contribution rate, the apprenticeship training contribution amount for all Apprentice brackets will be increased to match the
Journeyman contribution rate.

The parties specifically agree that if the Local Union chooses to allocate funds from an annual Journeyman increase to establish a
Dental Insurance program, then that program will be for Journeymen only. The Employers are not required to provide matching
contributions to establish a Dental Insurance program for Apprentices.

(b) Apprentice Wage and Fringe Increases

Effective September 21, 2018, the percentages associated with each bracket of apprenticeship shall be increased as follows: bracket
1, 55%; bracket 2, 60%; bracket 3, 65%; bracket 4, 70%; bracket 5, 75%; bracket 6, 80%; and bracket 7, 90%.

(c) The following Schedule A contains the appropriate wage and fringe amounts for Apprentices indentured, assigned to or advancing
between brackets on or after August 1, 2024.
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